ASSOCIATE VICE PRESIDENT, INSTITUTIONAL RESEARCH AND DATA MANAGEMENT: (Salary Competitive) - Job Code:11NV110
Department:  Institutional Research and Data Management
Education:  Master’s degree required, additional job related experience may substitute for the required education on a year-for-year basis for the Master’s degree.  Knowledge and skills in institutional research typically acquired through successful graduate study. Preference for individuals with experience in research design, data warehouse management with dimensional modeling, and statistical analyses. 

Experience:   Five years of successful experience and increasing responsibility in either higher education, or other organizations including private industry that has resulted in the knowledge and skills to lead an evolving institutional research and data management office.

Duties:  Leads and directs institutional research functions and information management activities, including ownership of the official data warehouse and coordinating analysis that support the University's mission, strategic directions, ongoing planning process, measurements of institutional improvement initiatives, assessment activities, and reporting to state and federal agencies, as well as accrediting bodies.  Primary contact with Texas Higher Education Coordinating Board for requirements related to accountability, institutional effectiveness, and assessment. Work is performed under administrative supervision of the Provost and Vice President of Academic Affairs with evaluation based on the effective operation of the administrative function. The performance evaluation is conducted through the performance evaluation system and in accordance with the University Policies & Procedures.

Date Closed: Open until filled.

 Texas Woman's University strives to provide an educational environment that affirms the rights and dignity of each individual, fosters diversity, and encourages a respect for the differences among persons. Discrimination or harassment of any kind is considered inappropriate.
Texas Woman's University is committed to equal opportunity in employment and education and does not discriminate on the basis of race, color, religion, sex, sexual orientation, national or ethnic origin, age, veteran's status, or against qualified disabled persons.
“All positions at Texas Woman's University are deemed security sensitive requiring background checks."
